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CALIFORNIA ARMY NATIONAL GUARD (CAL ARNG)
ACTIVE DUTY GUARD/RESERVE (AGR)
NATIONWIDE TOUR ANNOUNCEMENT
Open to both Army and Air Force Personnel
Position Tour Number: FTM 18-04

Position Title: Deputy Commander (Branch Immaterial)
SPIMS 2040 002 TF 1444

Unit/Location: 95" Civil Support Team
Hayward, CA

Opening Date of Job Announcement: 14 November 2003
Closing Date: Open Until Filled

Maximum Grade: O3

Minimum Grade: O3

Personnel Eligible to Apply: (X) Male (X) Female (X) OFF () WO () ENL

a. Must currently be a promotable O3.

b. Preferred experience: MACOM XO or S3 or Squadron/Flight Command Plans,

Operations and Training Officer.

c. Ability to obtain a Top Secret security clearance.

d. Must be a graduate of the Officer Advanced Course. Also prefer that the applicant is a

graduate of the Combined Arms Staff Services School (CAS3) or the Air Force equivlent.
Selecting Supervisor: Commander, 95" Civil Support Team.
Military Status: Full-Time Military Title 32 Section 502 (f) (AGR)
Applicants must, as a minimum, submit the following documents and meet all
applicable criteria: If required item(s) are missing from your packet it will be returned

to the applicant due to lack of information:

a. NGB Form 34-1 (with signature and date). Ensure that you annotate both the position

announcement # and title on the top of page one of the application.

b. Three-quarter-length photograph in Class A uniform made within the previous 12 months

("official" military photograph is not required).

c. Certified copy of DA Form 2-1or ASVAB scores. Recruiters Worksheet (Army) or

Record Review RIP (Air Force).

(See frequently asked questions)
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d. All OERs/Officer Evaluations for the past three years (Supervisor must provide written
statement/memo providing information as to why officer's NCOERs are not available.

e. Certified copy of current DA Form 705 (APFT) demonstrating passing APFT within six
months for "on-board" AGR soldiers, 12 months for new applicants. Ensure that height and
weight are annotated on the 705. (See frequently asked questions)

f. Body fat worksheet, if applicable.

g. Current chapter 2 (enlistment standards) or chapter 3, AR 40-501 (retention standards)
physical (SF 88 and 93 or 2807 & 2808).

h. DA Form 4970 Cardiovascular screening (over 40 soldiers only).

i. All DD Forms 214 — copy must include bottom portion that identifies SPD code.
j. RPAM statement

k. Biographical sketch (military resume)

[. Applicants may be required to take and pass the Army APFT and demonstrate common
NBC skills.

* Air Force personnel must submit equivalent required documents.

*We recommend that you have a member of your unit review your application before
submission to our office.

Duties and Responsibilities: As prescribed by the Adjutant General and the Chief,
National Guard Bureau for the Weapons of Mass Destruction Civil Support Team
(WMD-CST). The WMD-CST mission is to deploy to assess a suspected nuclear,
biological, chemical, or radiological event. The WMD-CST will advise civilian responder
regarding appropriate actions, and facilitate requests to expedite arrival of additional
state and federal assets to help save lives, prevent human suffering, and mitigate great
property damage. The WMD-CST may be a mix of the force, both Army and Air
National Guard personnel. Based upon existing or anticipated state agreements, the
team may respond across State boundaries

The Deputy Commander is responsible to the Commander for all training, employment,
and support for the team, to include coordination with federal, state, and local
emergency management agencies to determine requirements. The Deputy
Commander acts for the Commander in his absence. The Deputy Commander
operates under the direct supervision of the WMD-CST Commander as part of the
Plans, Operations, and Security Directorate in the Office of the Adjutant General,
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California National Guard. The Deputy Commander and WMD-CST members will
attend approximately 1200 hours of initial training during the first 12 months of the tour.
The team will be expected to remain operationally ready 24 hours/day/week for both
real world missions and training/exercises. The team may work under hazardous and
potentially life threatening conditions.

13. Applicants who answer YES to questions 8 or 15 of section IV, NGB Form 34-1, or have not
completed Initial entry training (IET) are ineligible to apply to include soldiers who have
DD214(s) that have unfavorable remarks to include; unsatisfactory Performance,
Misconduct, Dropped from the Rolls (DRF) Unsuitability/Unfitness or in lieu of court-
martial AR 135-18, AR 135-91 Chapter 4,26, AR 135-178 Chapter 8,3 and 635-200
Chapterll.

14. Applicants selected for AGR, and meeting any one of the following disqualifications, will
require a HQDA, DCSPER waiver prior to entry:

a. Unable to serve at least five (5) years on AGR status before achieving eighteen (18)
years active federal status or mandatory removal date.

b. Entitled to military retired pay.

15. Submit application to: OTAG, ATTN: CAJS-HR-AGR, Box 37, 9800 Goethe Road,
Sacramento, CA 95826-9101.

NOTE: If you require a certified copy of DA Form 2-1 and/or RPAM statement, a formal written
request must accompany your application package. COMPLETE APPLICATION (TO
INCLUDE ALL REQUIRED DOCUMENTS) MUST BE RECEIVED IN HR-AGR NOT LATER
THAN THE CLOSING DATE SHOWN IN BLOCK #5. INCOMPLETE APPLICATIONS WILL BE
RETURNED AS INELIGIBLE. Additional copies of this announcement may be obtained from
our website at www.calguard.ca.gov/cahr.

16. Selectees (other than on-board AGR soldiers) are required to provide evidence of chapter 2
or 3 medical examination, taken not more than 24 months before the AGR tour start date. The
medical examination must indicate compliance with the requirements of chapter 2, AR 40-501
and accomplished at an active military medical facility or Military Entrance and Processing
Station (MEPS).

17. Equal opportunity: The California National Guard is an Equal Opportunity Employer.
Selection for this position will be made without regard to race, religion, age, national origin, sex,
political affiliation, marital status, or any other non-merit factor.



